
 
 

Tanzania Albinism Society (TAS) Morogoro Region 

CALL FOR VOLUNTEERS - 2026 

 

Ref: TAS/MG/CFV/001/2026                                                                  08th December 2025  

1.0. INTRODUCTION 

Tanzania Albinism Society (TAS) Morogoro Region is a non-governmental, non-profit 

organization dedicated to empowering, supporting, and protecting the rights and dignity of 

persons with albinism and their families. Based in Kilakala, Morogoro Municipal, TAS 

champions dignity, human rights, social inclusion, access to services, and equal opportunities 

for all persons with albinism. TAS envision an inclusive society in which the rights and dignity 

of persons with albinism are respected.  

As we prepare for a transformative year ahead, TAS Morogoro is pleased to announce the 2026 

Volunteers Recruitment Call, inviting passionate, creative, and committed young leaders to 

join our mission. This program offers practical experience, leadership opportunities, and a 

chance to make a lasting impact in the community. 

Applicants are encouraged to visit our website: www.tasmorogoro.or.tz for more information 

before submitting their applications. 

Application Deadline: 19 December 2025 at 23:59. 

2.0. AVAILABLE POSITIONS & DETAILED ROLES (7 POSTS ) 

2.1. Programs Manager  (1 Post) 

Key Roles and Responsibilities 

i. Coordinate and oversee all TAS Morogoro programs, projects and field activities. 

ii. Lead planning, budgeting, and reporting for program implementation. 

iii. Support program teams to ensure quality delivery and timely execution of activities. 

iv. Develop monthly, quarterly, and annual program progress reports. 

v. Assist in proposal writing, project design, and donor engagement. 

vi. Strengthen partnerships with government, CSOs, and community stakeholders. 

vii. Monitor the progress of ongoing projects and ensure compliance with organizational 

standards. 

viii. Support capacity-building sessions, training workshops, and community outreach. 

ix. Ensure inclusion, gender mainstreaming, and disability-sensitive approaches in all 

programs. 

Qualifications & Skills: 

i. Bachelor’s Degree or Master’s Degree in Project Management, Sociology, 

Community Development, Social Work, Public Administration, or related field 

ii. Experience in project coordination or community development is an added advantage 

iii. Strong leadership, communication, and report-writing skills 

iv. Ability to work under minimal supervision 

http://www.tasmorogoro.or.tz/
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2.2. Accountant Officer (1 Post) 

Key Roles and Responsibilities 

i. Support financial management and maintain accurate accounting records. 

ii. Prepare financial transactions, receipts, payment vouchers, and expense reports. 

iii. Assist in developing budgets, financial summaries, and monthly financial statements. 

iv. Ensure compliance with TAS financial procedures and donor guidelines. 

v. Maintain an organized filing system for finance documents and receipts. 

vi. Assist the Treasurer in preparing audits and financial reviews. 

vii. Track project expenditures and support financial accountability for activities. 

viii. Manage petty cash, bank reconciliations, and cash books. 

ix. Support procurement processes following procurement policies. 

Qualifications & Skills: 

i. Diploma or Bachelor’s Degree in Accounting, Finance, or related field 

ii. Basic knowledge of accounting software is an added advantage 

iii. Strong numerical, record-keeping, and organizational skills 

iv. High integrity and attention to detail 

2.3. Communication Officer (with ICT Knowledge/Skills)  (1 Post) 

Key Roles and Responsibilities 

i. Manage TAS Morogoro social media platforms (Facebook, Instagram, YouTube, etc.). 

ii. Produce communication content including photos, videos, stories, and graphics. 

iii. Support branding, visibility materials, newsletters, and media coverage. 

iv. Maintain and update the TAS Morogoro website. 

v. Ensure proper documentation of all programs (reports, testimonies, success stories). 

vi. Manage digital data storage, Google Drive files, and online archives. 

vii. Lead ICT support including email management, internet setup, and digital security. 

viii. Provide technical support during trainings, workshops, and events. 

ix. Ensure effective digital communication that promotes inclusion and human rights. 

Qualifications & Skills: 

i. Certificate, Diploma, or Degree in ICT, Journalism, Communications, or related field 

ii. Skills in graphic design, photography, or video editing 

iii. Ability to manage social media platforms professionally 

iv. Strong writing and storytelling skills 
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2.4. Administrator Officer (1 Post) 

Key Roles and Responsibilities 

i. Manage day-to-day office operations and administrative tasks. 

ii. Maintain office inventory, stationery, and logistics for staff and volunteers. 

iii. Manage phone calls, visitors’ inquiries, and correspondence. 

iv. Organize meetings, take minutes, and support event preparation. 

v. Ensure cleanliness and safety of workspace environments. 

vi. Coordinate office records, file management, and documentation. 

vii. Assist staff in planning activity logistics such as transport and venue arrangements. 

viii. Ensure proper handling and storage of office equipment. 

ix. Support human resource documentation including attendance and leave records. 

Qualifications & Skills: 

i. Certificate, Diploma, or Degree in Public Administration, Office Management, 

Business Administration, Secretarial, Journalism or related field 

ii. Strong organizational, communication, and multitasking skills 

iii. Ability to manage administrative tasks efficiently 

2.5. Legal & Gender Desk Officer (1 Post) 

Key Roles and Responsibilities 

i. Provide legal education and awareness on rights of persons with albinism. 

ii. Support victims of violence, discrimination, and abuse in seeking referrals and support 

services. 

iii. Document human rights violations and maintain confidential case records. 

iv. Strengthen community awareness on gender equality and protection. 

v. Provide legal and gender-related counselling to beneficiaries when needed. 

vi. Collaborate with local authorities, police gender desks, and legal service providers. 

vii. Lead trainings on gender-based violence (GBV), disability rights, and child protection. 

viii. Support policy advocacy and legal literacy campaigns. 

ix. Assist in preparing human rights reports and position papers. 

Qualifications & Skills: 

i. Diploma or Degree in Law, Gender Studies, or related field 

ii. Knowledge of human rights frameworks and gender issues 

iii. Good communication, advocacy, and research skills 
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2.6. Livelihood Officer (1 Post) 

Key Roles and Responsibilities  

i. Coordinate livelihood and economic empowerment programs. 

ii. Support skills training for youth and caregivers of children with albinism. 

iii. Conduct follow-up visits to assess business progress and mentorship needs. 

iv. Facilitate entrepreneurship trainings, savings groups, and business coaching. 

v. Support distribution of startup kits and monitor usage. 

vi. Document success stories and business performance data. 

vii. Collaborate with local enterprises, training centers, and community mentors. 

viii. Promote disability-inclusive employment and self-employment opportunities. 

ix. Prepare livelihood activity reports and support proposal development. 

Qualifications & Skills: 

i. Certificate, Diploma, or Degree in Community Development, Business, Economics, 

Rural Development, or related field 

ii. Experience or interest in entrepreneurship and livelihood programs 

iii. Strong community engagement skills 

2.7. Monitoring, Evaluation & Learning (MEL) Officer (1 Post) 

Key Roles and Responsibilities 

i. Develop monitoring tools, attendance sheets, and data collection templates. 

ii. Track program progress against targets and indicators. 

iii. Conduct field visits, interviews, surveys, and monitoring assessments. 

iv. Ensure proper data entry, analysis, and storage. 

v. Support development of MEL reports, dashboards, and monthly updates. 

vi. Document lessons learned, best practices, and challenges. 

vii. Ensure proper documentation for donor reporting and program audits. 

viii. Train volunteers and staff on basic MEL principles. 

ix. Support baseline and endline assessments for projects. 

Qualifications & Skills: 

i. Certificate, Diploma, or Degree in Statistics, Economics, Monitoring & Evaluation, 

Project Planning, or related field 

ii. Basic data analysis skills (Excel, Kobo, SPSS) is an added advantage 

iii. Strong analytical and documentation skills 
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3.0. GENERAL REQUIREMENTS (For All Applicants) 

Applicants must: 

i. Be aged 18–35 years 

ii. Be living in Morogoro Municipal 

iii. Have digital and computer skills 

iv. Be creative, committed, and passionate about serving persons with albinism, youth, 

and people with disabilities 

v. Demonstrate strong communication skills in both English and Swahili 

vi. Be team players with integrity, discipline, and willingness to learn 

vii. Young women and youth with albinism are strongly encouraged to apply. 

3.1.  APPLICATION GUIDELINES 

Applicants must submit: 

i. A One-page Application Letter 

ii. A CV not exceeding 2 pages 

No certificates or transcripts are required at this stage. 

 

3.2. APPLICATION TIMELINE 

i. Opening Date: 08 December 2025 

ii. Deadline: 19 December 2025 at 23:59 

Late submissions will not be accepted. 

8.3. HOW TO APPLY 

Address your Application Letter to: 

Regional Executive Secretary 

Tanzania Albinism Society (TAS) Morogoro region 

P.o.box 2024  

Morogoro 

Submit your application through the link Below; 

APPLY HERE 

Only shortlisted candidates will be contacted. 

4.0. NOTE TO APPLICANTS 

This volunteering opportunity is unpaid, but it provides a rich, supportive, and growth-oriented 

experience designed to elevate your professional and leadership journey. Volunteers will 

benefit from: 

i. Leadership development and practical, hands-on professional experience 

ii.  Mentorship, coaching, and continuous capacity building 

iii.  Official certificates upon successful completion 

iv. Opportunities to contribute meaningfully to human rights, social inclusion, and 

community empowerment 

v. Daily lunch prepared and provided at the TAS Morogoro office 

vi. Free internet access to support your work and learning activities at the TAS office 

vii.  Priority consideration for paid positions and salaries when TAS has funded projects 

TAS Morogoro is committed to offering a supportive, inclusive, and empowering 

environment where volunteers can grow, learn, and make real impact. 

https://forms.gle/zbeGtnFakLSYgW4v8

